Judicial Council of California
Schedule 7A

Certification
2024-25

Court: Superior Court - Glenn

CERTIFICATION

| HEREBY CERTIFY, to the best of my knowledge and belief, that the information stated in the
Schedule 7A fairly presents the salary, benefits, and FTE of each authorized position, as of
July 1, 2024, in accordance with the reporting requirements adopted by the Judicial Council
pursuant to authority granted by Government Code section 77206.
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Contact Info

Judicial Council of California

Trial Court Funding Act of 1997

SCHEDULE 7A

Salary and Position Worksheet
Transmittal and Submission
2024-25

Court System: Superior Court - Glenn
County Number

(for JCC staff use): 11

The Court Budget Unit of the Judicial Council Budget Services office will perform a general overall compliance review of the attached Schedule 7A from your court.

In the event that questions arise regarding the information listed on your court's Schedule 7A, please provide the court contact information requested below.

For General Questions: [Regarding Schedule 7A] For Specific Questions: [Regarding Positions, Salary or PECT Numbers]
Court Contact: Nicholas Gonzales Schedule 7A Prepared By: Nicholas Gonzales
Contact's Phone: 530-934-6415 Preparer's Phone: 530-934-6415
E-mail Address: ngonzales@glenncourt.ca.gov E-mail Address: ngonzales@glenncourt.ca.gov
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Comments

Superior Court - Glenn
2024-25

Comments Worksheet

Schedule 7A Worksheet

Example: Types of differential pay (e.qg., locality, bilingual, etc.) included in annual salaries.
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Benefits Worksheets

Example: Retirement contributions include pension obligation bonds or certificates of participation.
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Base Salary Adjustment Worksheet

Example: Dates of negotiated salary increases and salary increases that will come into effect after July 1, 2019.
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General comments
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Schedule 7A 7A Summary

Superior Court - Glenn

Summary of Salary & Benefit Budgets for All Authorized Positions 2024-25

Salary $ 1,433,717.65
OASDI & Medicare $ 109,679.40
Retirement $ 142,224.79
Deferred Compensation $ 10,800.00
Workers' Compensation $ 18,656.00
Health Insurance $ 564,298.56
Other Insurance $ 1,791.72
Other Benefits (Salary Driven and Non Salary Driven) $ 301,856.00
Total Salary and Benefit Budget $ 2,583,024.12




Schedule 7A: Salary and Position Worksheet Schedule 7A
Superior Court - Glenn 2024-25
A B C D F G H | J K L M N (0) P Q R
Position | Retire
i o . Model Manager, |Employee|Facilit Status - ment s Beginnin Last Functional
State's Position Classification Position Classification Class Supervigor or grgY Codey Filled (1) | Plan Position Annual Salary gtep ’ Step Fund . WBS Element Area Ll
(Value based on Column C; Sort other columns) # Other Row# | Row # | or Vacant | Code (FTE) (Monthly) (Monthly) Center (PECT) (Col. J x K)
(0) Row #
Court Executive Officer CEO 1001 Manager 1 1 1 1 1.00| 160,000.00 | $ 13,334 | $ 13,334 | 110001 | 111000 9100 160,000
Court Administrative/ Operations FISCAL & ADMINISTRATIVE
Manager SERVICES MANAGER 1004 Supervisor 2 1 1 2 0.80] 109,502.72| $ 8,520 $ 9,126 [ 110001 | 111000 9200 87,602
Court Administrative/ Operations FISCAL & ADMINISTRATIVE
Manager SERVICES MANAGER 1004 Supervisor 2 1 1 2 0.20] 109,502.72| $ 8,520 | $ 9,126 [ 120007 | 111000 0-111901 2110 21,901
Legal/Judicial Secretary ADMINISTRATIVE ASSISTANT 5007a Other 3 1 1 2 1.00 67,016.85| $§ 5476 $ 5,586 | 110001 | 111000 1100 67,017
Accounting Technician FISCAL TECHNICIAN 3002a Other 4 1 1 2 0.75 67,016.85| $ 5476 $ 5,586 | 110001 | 111000 9200 50,263
Accounting Technician FISCAL TECHNICIAN 3002a Other 4 1 1 2 0.25 67,016.85| $§ 5476 | % 5,586 | 120007 | 111000 0-111901 2110 16,754
Court Administrative/ Operations
Manager OPS MANAGER 1004 Supervisor 5 1 1 1 1.00| 106,541.85| $ 8,606 | $ 8,879 | 110001 [ 111000 1100 106,542
Senior Courtroom Clerk CLERK IV 2003b Other 6 1 1 1 0.30 71294251 8§ 5823| % 5942 | 110001 | 111000 1211 21,388
Senior Courtroom Clerk CLERK IV 2003b Other 6 1 1 1 0.70 7129425 $ 5823 % 5,942 | 120007 | 111000 0-111901 2110 49,906
Courtroom Clerk CLERK I 2003a Other 7 1 1 2 0.15 54,955.70 | $ 4,392 | $ 4,581 110001 | 111000 1211 8,243
Courtroom Clerk CLERKII 2003a Other 7 1 1 2 0.85 54,955.70 | § 4,392 | $ 4,581 | 120007 | 111000 0-111901 2110 46,712
Courtroom Clerk CLERKII 2003a Other 8 1 1 2 0.85 4995812 | $ 3,794 | $ 4,164 | 110001 [ 111000 1212 42,464
Courtroom Clerk CLERK I 2003a Other 8 1 1 2 0.15 4995812 $ 3,794 | $ 4,164 | 190100 G-111059-23 1231 7,494
Courtroom Clerk CLERKII 2003a Other 9 1 1 2 0.10 52,395.87 | § 3,983 | $ 4,367 | 110001 | 111000 1211 5,240
Courtroom Clerk CLERKII 2003a Other 9 1 1 2 0.90 52,395.87 | § 3,983 | $ 4,367 | 120007 | 111000 0-111901 2110 47,156
Courtroom Clerk CLERK I 2003a Other 10 1 1 1 1.00 46,436.21 [ $ 3,254 | $ 3,871 | 110001 [ 111000 1211 46,436
Senior Courtroom Clerk CLERK IV 2003b Other 11 1 1 1 1.00 70,29425|1 % 5470 $ 5,859 | 110001 | 111000 1220 70,294
Courtroom Clerk CLERK I 2003a Other 12 1 1 1 1.00 63,253.96 | $§ 5,170 $ 5,272 | 110001 | 111000 1231 63,254
Courtroom Clerk CLERK I 2003a Other 13 1 1 2 1.00 51,195.87 | $ 3,587 | $ 4,267 [ 110001 | 111000 1211 51,196
Courtroom Clerk CLERKII 2003a Other 14 1 1 2 1.00 5495570 | $ 4,492 $ 4,581 ] 110001 [ 111000 1220 54,956
Courtroom Clerk CLERK I 2003a Other 15 1 1 2 1.00 51,195.87 | § 3,587 | $ 4,267 | 110001 | 111000 1220 51,196
Courtroom Clerk CLERK I 2003a Other 16 1 1 2 1.00 54,955.70 | § 4,392 | $ 4,581 | 110001 | 111000 1212 54,956
Courtroom Clerk CLERKII 2003a Other 17 1 1 2 0.85 48,758.12| $§ 3,793 | $ 4,064 | 110001 | 111000 1232 41,444
Courtroom Clerk CLERK I 2003a Other 17 1 1 2 0.15 48,758.12| $ 3,793 | $ 4,064 | 190100 G-111059-23 1231 7,314
Custodian CUSTODIAN 6003a Other 18 1 1 2 1.00 50,830.53| § 4,153 | $ 4,237 | 110001 | 111000 2120 50,831
Courtroom Clerk CLERKII 2003a Other 19 1 1 2 1.00 48,758.12 | $§ 3,793 $ 4,064 | 110001 | 111000 1212 48,758
Mediator/Counselor MEDIATOR 2018a Other 20 1 1 2 1.00 53,483.65| $ 4,033 | $ 4,483 110001 | 111000 2120 53,484
Custodian CUSTODIAN 6003a Other 21 1 1 2 1.00 4181845| $ 3,416 | $ 3,660 [ 110001 | 111000 2120 41,818
Courtroom Clerk CLERKII 2003a Other 22 1 - 2 1.00 59,099.01| § 4,828 | % 4,926 110001 | 111000 1231 59,099




Superior Court - Glenn

Other Salary Driven Benefits

Other Salary Driven Benefits Table

2024-25 Medicare | OASDI| WC Other Insurance Deferred Other Benefits
Compensation Tvoe the desired GL number below. Review the GL tab for list of approved salarv and benefit GLs.

A B C D 910302 910301 912501 912701 913301 913501 913502 913699 912402 No GL Selected | No GL Selected| No GL Selected| No GL Selected| No GL Selected| No GL Selected| No GL Selected
oz L Select benefit Select benefit Select benefit Select benefit Select benefit Select benefit Select benefit
_3' ,g « o E!nptl.oyeei Unlt Bargaining Unit Unlon N . OASDI Workers' ID'sab'"ty Unemp:oym Life Long-Term Other Deferred from drop-down | from drop-down | from drop-down | from drop-down | from drop-down | from drop-down | from drop-down
g— o rgam:;:::a n Name nion Name edicare Compensation ns(térgll;ce Ins::ance Insurance | Disability | Insurance Compensation above above above above above above above
w O

1 Non-Rep Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

2 Non-Rep Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

3 Non-Rep Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

4 Non-Rep Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

Non-Rep-Longevity-

5 Bilingual Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

6 Rep/Bilingual/Longevity General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

7 Rep/Bilingual General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

8 Rep/Bilingual General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

9 Rep/Bilingual General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

10 [Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

11 Rep/Longevity General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

12 |Rep/Bilingual/Longevity General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

13 |Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

14 |Rep/Bilingual/Longevity General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

15 |Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

16 |Represented/Bilingual General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

17 |Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

18 |Represented/Bilingual General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

19 |Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

20 |Non-Rep Non-Represented Non-Represented 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

21 Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%

22 |Represented General Unit UPEC 1.450% 6.200% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000% 0.000%




Superior Court - Glenn

Non-Salary Driven Benefits

Non-Salary Driven Benefits Table

2024-25 Health Insurance WC Other Insurance Deferred : 'Other Benefits ; ]
Compensation Type the desired GL number below. Review the GL tab for list of approved salary and benefit GLs.
A B C D 910501 910401 913601 910502 910510 J 912501 912701 913301 913501 913502 913699 912402 No GL Selected 900325 No GL Selected 912403 913899 913803 No GL Selected
g3
3 mo Disability | Unemploy Select benefit Select benefit Select benefit
S 5 |Employee Organizational Flexible | Combined | Total Health | Workers' | Insurance ment Life Long-Term Other Deferred from drop-down Bilingual from drop-down FICA from drop-down
uE_, o Unit Name Bargaining Unit Name |Union Name Medical Dental Vision Benefits Health Insurance Comp (SDI) Insurance | Insurance | Disability | Insurance | Compensation above Differential above Alternative Plan| Other Benefits | Pay Allowances above
1 Non-Rep Non-Represented Non-Represented $ 16,246 | % 587 | $ 9% | $ - $ - $ 16,929 | $ 848 [ $ - $ - $ 147 | $ - $ - $ 1,800 | $ - $ - $ - $ - $ 13,000 | $ 960 | $ -
2 Non-Rep Non-Represented Non-Represented $ 16,246 | $ 587 | $ 9% | $ - $ - $ 16,929 | $ 848 | $ - $ - $ 147 | $ - $ - $ 1,800 | $ - $ - $ - $ - $ 13,000 | $ 960 | $ -
3 Non-Rep Non-Represented Non-Represented $ - |$ 587 | $ 9% [$ 3,600 % - |$ 4,283 | $ 848 | $ - |8 - |8 1471 % - |$ - |'$ 1,800 | $ - |8 - 18 - 19 - |$ 13,000 | $ 960 | $ -
4 Non-Rep Non-Represented Non-Represented $ 34605]|$% 587 $ 9% | $ - 198 - 198 35,288 | $ 848 | $ - 1% - 1% 1471 $ - 1% - 1% 1,800 | $ - 198 - 1% - 19 - 198 13,000 | $ 960 | $ -
Non-Rep-Longevity-
5 Bilingual Non-Represented Non-Represented $ 34605]|$% 587 | $ 9% | $ - $ - $ 35288 | $ 848 | $ - $ - $ 147 | $ - $ - $ 1,800 | $ - $ - $ - $ - $ 13,000 | $ 960 | $ -
6 Rep/Bilingual/Longevity  |General Unit UPEC $ 34605]|$% 587 | $ 9% | $ - $ - $ 35288 | $ 848 | $ - $ - $ 147 | $ - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
7 Rep/Bilingual General Unit UPEC $ 26619]% 587 | $ 9% | $ - $ - $ 27,302 | $ 848 | $ - $ - $ 51 1% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
8 Rep/Bilingual General Unit UPEC $ 266199 301 (% 9 | $ - |8 - |8 27,016 | $ 848 | $ - |8 - IS 51($ - s - IS - |8 - |$ - |$ - s 691 [ $ 13,000 | $ - |8 -
9 Rep/Bilingual General Unit UPEC $ 13,310( $ 587 | $ 9% | $ - $ - $ 13,993 | $ 8481 % - $ - $ 51| $% - $ - $ - $ - $ - $ - $ 691 1] $ 13,000 | $ - $ -
10 Represented General Unit UPEC $ 266198 587 | $ 9% | $ - $ - $ 27,302 | $ 848 | $ - $ - $ 51189 - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
11 Rep/Longevity General Unit UPEC $ 34605]|9% 587 | $ 9% | $ - $ - $ 35,288 | $ 8481 % - $ - $ 5119 - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
12 Rep/Bilingual/Longevity ~ |General Unit UPEC $ 26619]% 587 | $ 9% | $ - $ - $ 27,302 | $ 848 | $ - $ - $ 5119% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
13 Represented General Unit UPEC $ 34605]|9% 587 | $ 9% | $ - $ - $ 35288 | $ 848 | $ - $ - $ 511% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
14 Rep/Bilingual/Longevity General Unit UPEC $ 32,948 |% 587 | $ 9% | $ - $ - $ 33,631 | $ 848 [ $ - $ - $ 51| % - $ - $ - $ - $ - $ - $ 691 $ 13,000 | $ - $ -
15 Represented General Unit UPEC $ 13,310 % 587 | $ 9% | $ - $ - $ 13,993 | $ 848 | $ - $ - $ 51 % - $ - $ - $ - $ - $ - $ 691 $ 13,000 | $ - $ -
16 Represented/Bilingual General Unit UPEC $ 13,310( $ 587 | $ 9% | $ - $ - $ 13,993 | $ 8481 % - $ - $ 51| % - $ - $ - $ - $ - $ - $ 691 1] $ 13,000 | $ - $ -
17 Represented General Unit UPEC $ 34605(9% 30119 % |$ - $ - $ 35,002 | $ 8481 % - $ - $ 5119 - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
18 Represented/Bilingual General Unit UPEC $ 26619|$% 587 | $ 9% | $ - $ - $ 27,302 | $ 848 | $ - $ - $ 511$% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
19 Represented General Unit UPEC $ 26619|$% 587 | $ 9% | $ - $ - $ 27,302 | $ 848 | $ - $ - $ 511$% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
20 Non-Rep Non-Represented Non-Represented $ 26619 9% 587 | $ 9% | $ - $ - $ 27,302 | $ 848 [ $ - $ - $ 51 $ - $ - $ 1,800 | $ - $ - $ - $ - $ 13,000 | $ - $ -
21 Represented General Unit UPEC $ 13310|$% 587 | $ 9% | $ - $ - $ 13,993 | $ 848 | $ - $ - $ 147 | $ - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -
22 Represented General Unit UPEC $ 33597 |% 587 | $ 9% | $ - $ - $ 34280 | $ 848 | $ - $ - $ 51 1% - $ - $ - $ - $ - $ - $ 691 | $ 13,000 | $ - $ -




Superior Court - Glenn

2024-25
Retirement Benefits
A B C D E F
Employee
Retirement
Employer's | Contributio
Retirement n Total Court
Retirement Contributio | Percentage | Contributio
Retireme | Plan Code n Paid by n Rate
nt Row # | Number Retirement Plan Name Percentage Court (D+E)
1 1101 Cal-Pers - CLASSIC 9.920% 0.000% 9.920%
2 1102 Cal-Pers - PEPRA 9.920% 0.000% 9.920%

Retirement




Superior Court - Glenn

Base Salary Adjustment

2024-25
Base Salary Adjustments
A B C D E F G H |
Will Receive
a Base Salary If "Don't
Adjustment If "Other" in Know" in
this Fiscal ColumnF, |Column D, On| If "Yes" in
Year? If "Yes" in | If "Yes" in Please What Date Will| Column D,
("Yes", "No",| Column D, | Column D, | Explain the | Court Know If Salary
Employee| or "Don't Effective |[Adjustment| Type of [an Adjustment|Adjustment
Row # Employee Organizational Unit Name Org Row Know") Date? Type Adjustment | Will Be Made? %
1 Non-Rep 1 No 10/28/2022 0.00%
2 Non-Rep 2 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
3 Non-Rep 3 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
4 Non-Rep 4 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
5 Non-Rep-Longevity-Bilingual 5 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
6 Rep/Bilingual/Longevity 6 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
7 Rep/Bilingual 7 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
8 Rep/Bilingual 8 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
9 Rep/Bilingual 9 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
10 Represented 10 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
11 Rep/Longevity 11 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
12 Rep/Bilingual/Longevity 12 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
13 Represented 13 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
14 Rep/Bilingual/Longevity 14 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
15 Represented 15 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
16 Represented/Bilingual 16 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
17 Represented 17 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
18 Represented/Bilingual 18 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
19 Represented 19 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
20 Non-Rep 20 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
21 Represented 21 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%
22 Represented 22 Yes 11/1/2024 NSI/COLA 10/28/2022 2.00%




Superior Court - Glenn
2024-25

Facilities
A B C
Facility Facility Code
Row # Number Facility Name
1 1 Glenn County Superior Court - Willows

10

Facility



	C117A.pdf
	Certification
	Contact Info
	Comments
	7A Summary
	Schedule 7A
	Other Salary Driven Benefits
	Non-Salary Driven Benefits
	Retirement
	Base Salary Adjustment
	Facility




